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In the March 2012 issue of the IIMB Management Review Journal (Vol 24 No 1), the article “Roles of Perceived Exchange
Quality and Organisational Identification in Predicting Turnover Intention” was authored by Manish Kumar and Shailendra
Singh. We regret that the co-author Shailendra Singh’s name was inadvertently omitted on the front cover, contents and
synopses. We apologise for any inconvenience caused.DOI of original article: 10.1016/j.iimb.2011.12.005.
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